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Introduction & Commitment

The Difference Between Equal Pay and Gender Pay

Pay Band Quartiles

Proportion of males and
females in each pay quartile

Gender Pay Gap %
Mean Median

(average) (mid-point)

Gender Pay Gap 23.5% 10.2%

Gender Bonus Gap 39.3% 33.4% sy
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Proportion of
Employees receiving
a bonus

Male
90.2% 81.2%

Our Workforce %
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Gender Pay Gap Summary
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Male
61.5%

Female
33%

What are we doing to make a difference?

Male
67%
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FOOTNOTE: The information in this report comes from a data snapshot taken \\\.,,’q'
on the 5™ April 2024. This information is certified as a fair and accurate
representation of Vantage Motor Group Ltd.

Automotive 30% Club
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